FOR POSTERS #3 & #4 ON 7/1/2008 AND ANYONE ELSE WHO WANTS TO LEARN SOMETHING

Nope....can't hear a word you say.  I thought the post was excellent.  I'm only sorry that you still can't get the facts straight.  Myself, and others who were currently on the job, have tried over and over to educate you about the history of the pensions.  And I think you may possibly understand the facts.  But you seem to feel the only way you can look "cool" to the uneducated ones on the job is to bash the educator.  I can, though, admire the attempt to get a rise out of me and the bait is enticing.  So for one last time I'll give you the benefit of the doubt and explain the truth to you.  Please pass it on to the other "soon to be" pensionless folks employed on the fire department.  Now pay close attention and try to grasp what I'm saying:

a.     In 1971 the city of St. Petersburg decided that the current pension at the time for fire fighters was killing them financially due to the unfunded liability which had been pointed out by the union.  Over the years the city had failed to contribute their portion of the funding to help make the "prior" pension actuarially sound.  Let me put it another way.  From the inception of the "prior" pension as a STATE LAW the city and the employees were required to put money into the funding of the pension.  The employees did...the city did NOT.  The city started out doing their funding but then began using the money for other things and created a gigantic unfunded liability for the future leaving only the fire service employees to contribute to the fund.  We did so.  Are you with me so far?

b.    The city then came to Allen Wilson and told him that they were going to add an additional pension plan to the mix.  It would be called the SUPPLEMENTAL PLAN.  The Supplemental Plan would begin AS SOON AS THERE WERE NEW HIRES TO PUT ON IT.  The city at that time OFFERED THE SUPPLEMENTAL PLAN TO THOSE ON THE JOB.  Any current fire service employee who wanted could drop out of the "prior" plan and join the Supplemental Plan at that time.  There were no takers.  The city couldn't implement their Supplemental Plan without people being covered by it so the city came to the union and said that ALL NEW HIRES FROM THAT TIME ON WOULD BE ON THE SUPPLEMENTAL PLAN.  Now here's the part I want you to get straight.  The union had NO WAY TO STOP THE CITY FROM CREATING AND IMPLEMENTING AN ADDITIONAL PENSION PLAN.  And at that time PENSIONS WERE NOT, I REPEAT NOT A COLLECTIVE BARGAINING ITEM.  THERE WAS NO WAY FOR THE UNION TO NEGOTIATE THE SUPPLEMENTAL PENSION.  Therefore we can hardly be blamed for not doing anything to "stop" it.  The city was going to implement the new pension whether we liked it or not and there was NOTHING THE UNION COULD DO TO STOP IT.  Is this coming through to you?  If this is still a mystery to you, please read the paragraph again.  

c.    The first two members of the fire department to be hired under the new pension were Brown and Curry.  They had the dubious honor of being the first two men hired after the implementation of the new pension.   The city (to the best of my knowledge) never bothered to explain the "prior" pension to them since they needed the new  hires to sign up for the Supplemental Pension to get it working.  The union representatives met with the new hires and explained to them what the old pension was and what the new pension was and asked that they not come on the job under the Supplemental Pension.  The union tried several times to talk the new hires out of coming on under those conditions but was unsuccessful.  Two things were in the mill with these new hires.  One, they were the first minorities to ever be hired into the fire service in the city.  And two, they were the first to be covered by the Supplemental Pension.  The city had a lot at stake.  Are you keeping up?  Now common sense tells you that neither Brown nor Curry were going to pass up being hired as fire fighters.  So it was pretty much a given that the new pension would have it's first two members.  

d.    After that there were never any additional members to the "prior" pension plan.  Those of us on it were locked in and ineligible for any other plans.  (As an aside you may or may not remember that there were attempts by members of the "prior" plan to change over to the current plan and turned down.)  The pension has since become a negotiable item at the table and there have been several changes made to it.  As far as I know the changes have been made due to the demands of the union.  Virtually all the members of the "prior" plan were aware that sooner or later we would all be retired.  And that sooner or later we would all be dead and the city's largest unfunded liability and headache would go away.  And we're slowly accomplishing that.  The fact that you HAVE a pension and that you will soon have your COLA is something you should embrace and protect.  Those coming behind you will no doubt HAVE NO PENSION.  Won't it be interesting when they point at you and blame you for not protecting the pension for them.  

Please tape this to your locker door and read it when you want to blame someone else for things that happen to you that they had no control over.  And your buddy might want to read it too.  Sorry big shooter but we didn't "do what we did to protect what we had".  The state took care of that for us.  We didn't "stop our gravy train".  The city stopped it for us.  And like you say brother, "Things change".  And whether you like it or not, it's not always in your favor.  No matter how hard you try you'll never be able to change what REALLY happened in 1971.  You can crow all you want with your buddy but the facts will always be the same.  You should worry more about what your union is doing today than what it did 37 years ago before you were born.  It is the way it is and no amount of whining and bitching on your part or anyone else’s is going to change it.  

Fraternally,

Dick Tully ... legitimate questions answered cheerfully here......
(Courtesy – www.usvsthem.homestead.com/contract)

